UINTFIUDITN AaUlaNg
N1565193921TN
IuQﬂ New Normal

AS.LUSU LN

BYNITUNITATUNITWAIUINT NN TUY e
Tupnenssun1sURSUUTEMANUINUGTTH

N9 B399 LAZNITWAILINTNEINTUYWE



AUAIAYVDIANTTAUTANNNUINTFIUBITINUDY FAY.

fuauludioannlugn New Normal

= 1 o o/ =
“UMNTFIUDNTN” MuneAUIN MTAMUATTAVFUTIAULVBIYAARALUNTUTZNBUB TN



The global economy is undergoing the largest technological transformation in history

Estimated Impact of Innovation Platforms on Economic Activity™
Blockchain Technology

Electricity Genome Sequencing

Automobile
Robotics

Telephone

Steam Engine Internet
Railways Computers

Economic Activity

Energy Storage

Artificial Intelligence

1780 1800 1820 1840 1860 1880 1900 1920 1940 1960 1980 2000 2020

*ARK created this chart based on the relative impact of an innovation scaled by the degree of consensus between economic historians that a particular innovation should be considered
an innovation platform. The underlying data assumes that all innovation platforms follow a characteristic investment and realization cycle of similar duration.

Forecasts are inherently limited and cannot be relied upon

Source: ARK Investment Management LLC, 2018

aage: Work progress, and prosperity in a time of brillic

1« gnd assnIneds, anduideulouioimsugianisaas 91989 ARK Invest (2019). Big IDEAS 2019 w1aelaf www.ark-invest.com/

COVID-19 Ageing Society Environment changes

Percent Change in the World's
Population by Age: 2010-2050
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Emergence of Clusters of Professions of the Future, 2020-2022

Number of opportunities (per 10,000)

Professional Cluster 2020 2022
o
: Z figures extrapolated from data for 20 economies (LinkedIn)
L
H o Data and Al 78 123
<
|:-=:J d Engineering and Cloud Computing 60 91
; People and Culture 47 58
Product Development 32 44
Sales, Marketing and Content 87 125

figures extrapolated from data for the United States (Burning Glass)

Care Economy 193 260
Green Economy 9 14
ALL CLUSTERS 506 715

#n : Jobs of Tomorrow Mapping Opportunity in the New Economy, World Economic Forum, Jan 2020 waalen
http://www3.weforum.org/docs/WEF Jobs of Tomorrow 2020.pdf



http://www3.weforum.org/docs/WEF_Jobs_of_Tomorrow_2020.pdf
http://www3.weforum.org/docs/WEF_Jobs_of_Tomorrow_2020.pdf

Figure 3: Opportunities by selected professional cluster and occupation, 2014-2019

3a. Figures extrapolated from data for 20 economies

Annual growth (%)
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#¥n : Jobs of Tomorrow Mapping Opportunity in the New Economy, World Economic Forum, Jan 2020 aelad
http://www3.weforum.org/docs/WEF Jobs of Tomorrow 2020.pdf
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WWu 1nvasas wunmuusms
Labour ‘ Supply of WUaUuavIUMOATD e
o Demand Graduates tsvvulu

41% 2556 21% Lazo1GwiWugu
Bein (2556) X (2560) s:0u
STE B - STE v LLSLOIUUDA 44.8%

ncreased from

Decreased from S=uU
2551-2556 average 2556-2560 average 55.2%
of 39% of 22%

404

Source: l@el duUN:wWLY La: Mudslia l@AWessssu (2018), Auan Skills Mismatch uaza>1ummed Education 4.0

a: Labour Demand Survey 2551-2556 (NSO), Number of new graduates 2556-2560 (Office of the Higher Education Commission)
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15-24 1 53% = lWHEININALA 91% 0|
5 GHEL 96%
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Source : Msd1SILUSLYIVUDASUU S1UNAVIUIDTUKVBIE (2561)
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Employment Shares in Thailand from Social Distancing

2019

S EERE)

WaNSs:NUADUSVOILAIAU MAWIWTIUSO0U 3 NJU
Adult (30+) _‘ dodutonau 0 Inludoondu swidao gmsmtdieludoolulnd
- poaun ® naudnilunadu naunianunwoaodunu

© nduwownrHou/mowointhutudiodonsadonsd
0% 25% 50% 75% 100% USuddld  wu wasumnwinowdusasudrolusudoomisunu

[ Wholesale & Retail, Manufacturing, Accomodation and Food Services, Administrative and Support Activities, Real Estate Sublud 3
[ Other Service Activities, Transportation and Storage, Information and Communication, Arts, Entertrainment and Recreation HQOOTUtU.Tﬁ L 1“65“’”“ “h' “m

M Financial and Insurance, Construction, Miming and Qurrying (2} Mé‘nmdunﬁdaaﬁodaﬁu

W Agriculture, Forestry and Fising
- Education, Human Mealth and Social Work, Public Administration, Electricity, Gas, Steam and Air, Water Supply

Il Other

Source: International Labour Organization (ILO), Forthcoming (2020), Data:I[LOSTAT” Source: dun:woy, GavAY, Nazod ua: Awuid (2020), COVID-19: Social
DIStaﬂCIDg las nauawawua\)Us s1nsmndadvAudIne1:waving ’ OEJU'IU HEJO[UE)

wWoau1a”, sun., 31 March
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Mindset

Nz lun1sUsuadg lan Tna

Advanced Digital Skills §1%5Un15ADEDALASNRIU
1@ Coding; Al; Programmers; Data Science and Analytic;
Content Creator; Robotics; Cyber Security; Fintech RIL:AY

e bl NNBLENNSUNITANTITIN

NNBEAIMNANUF Y
(Digital Literacy / Data Literacy)

NNHENUFIY

NNz IUARITITEN 21

(Critical Thinking and Problem Solving;
Communication and Collaboration;
Innovation and Creativity)
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