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Thailand Professional Qualification Institute
(Public Organization)
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Certificnt
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WlAiouanein
This is to certify that

Y8USLTANSAIN WUNMUN
Mr. Prasittiphap Prompattan

\lnv % aa

MUmSi'usammqmwﬁwmumnsg'ma'r‘iw
has successfully completed the Professional Qualification
based on Occupational Standard

F1Y1ININYAFMNTTUNITHAARINNW  sunauwsinamlans
91¥wdeUFulsznounsianidulans szdu 3
Sector : Mold Manufacturing Industry Sub-Sector : Metal Molding
Occupation : Metal Stamping Mold Assembly Technician Level 3

Completed on ....

o o
TS o AU e
Issuedion e

-
aYa

——— Fomwlng —

—— Fanwdangu——
gomremsandugandiinin
Director General
Thailand Professional Qualification Institute

wilsdouavi / Document Number
R Ko 2o S—

oL fo A e o an & vve o e
Naawmmwg‘umsznuqm?mﬂﬁwu myuZnnusznuqm?n?n7sﬁnwmunsauqm?mummw
“The learning outcomes of professional qualifications at this level are equivalent to those of
educational qualifications in the National Qualifications Framework.”

a

nsoUARiLA anefs nseuuIMemsEeslenadnsnisBouvasstiunnAnsAnmmUNaNASEIL
maGeuiluisazszivuazdssinmmsfinunduszivufiRnumunasgiuendn

Tglsfummuiureuanamsguuniidlotudl 18 wwisu w.a. 2560 ualffunuiiuseuninAnnssunTs
nspuAnNmeNsBedeudloTu 30 nanAu 2562

National Qualifications Framework is a framework which provides linkages between learning outcomes
of each level of education qualifications and competencies in occupational standards.

The Framework had been approved by the Royal Thai Government Cabinet on 18" April 2017 and then
endorsed by ASEAN Qualification Reference Framework committee on 30" October 2019

AnAinTEAnY 1AsgIeIIN
Educational Qualifications  NsauAual Occupational Standards
U
anufinw NQF nouRinEn ‘"""!ﬁ%“"“
Higher Levels Professional National Skill Standards
Education Qualification Level / Occupational
Standards
320U 8 s 8 3. 6
Level 8 PQ8 NSS 6
J AU 7 w3, 5
Level 7 PQ7 NSS 5
3TV 6 3. 4
PQ 6 NSS 4
AU 5 usv. 3 {
PQ 5 NSS 3

Vecstionat/ Ay 4 T 4 Y. 2
Jochnical Level 4 PQ 4 NSS 2

uvang +  Uszmailedas
& Anin

g LU 3 T 3 3. 1
9.
Secongary +  Vocational Level 3 PQ3 NSS 1

Occupational  Education
Certificate

uume THhU 2 uge. 2
bl PQ2 os 2
u AU 1 ugo. 1
oy PQ1 0s 1

nalnidoules / maduiu Waifisuidvs / Winlauswigupdimsdnniunasguerin
Mechanism in linking, filling-up, validating, and recognizing between
educational qualifications and occupational standards

—> + maaroy 3 uazdsdiug / Testing, assessing, and evaluation
« msfingnamiifuiusnmsfineiusiuy usnszuy AuSaendy / Leaming through formal,
informal and non-formal education
« muidieul elnInmmie / 0 nmavinny
Validating working experiences, trainging, and operating in the workplace
. ian1iieu (Credit Bank) / ing leamning credits (Credit Bank System)

msAinwwaidos / mfnwinaeniin
Continuing and Lifelong Education

§rdansOUnAAILYITIA WA 2560, aninda 2, 2562
Reference : National Qualifications Framework (2017), 2nd edition, 2019
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Thailand Professional Qualification Institute
(Public Organization)

NUIADSUTDIANTTAUL
Certificate of Competency

wilidesusesaussauzliliiauansdn
This is to certify that

Y8UTTRNTAIN WUNAIUN
Mr. Prasittiphap Prompattana

Wudliaussauzmaninsgiuaidn
has shown competency / competencies based on occupational standard for

#197397%n / Sector : QAEMNTTUNTSHAAWIANW / Mold Manufacturing Industry

#1971 / Sub-Sector : @1v9umiRaWlane / Metal Molding

97 / Occupation : drauFuusznoumifinsitailans / Metal Stamping Mold Assembly Technician
320U / level 23

MLD-QLBF-048A  min®udaudasiaioa Profile Grinder / Produce parts with Profile Grinder machine. 08/08/65
MLD-CEMM-049A N'ﬁmiuﬂwﬁ’wm?'m CNC Grinder / Produce parts with CNC Grinder machine. 09/09/65
MLD-ACFW-027A  fimuatunsumsintudruwifiuitalansdasniosinina /

Set work procedure of metal stamping mold parts with machines.

MLD-RXSJ-045A  manBudaudasiaiosin CNC / Produce parts with CNC milling machine. 10/10/65
MLD-CRCT-044A  miantudaudaeiaioends CNC / Produce parts with CNC lathe machine. 10/11/65
10/12/65

MLD-LEDD-046A Nﬁwﬁud‘mﬁ’mm?‘aa EDM / Produce parts with EDM machine.
01/10/66

RN HEH

MLD-BBYH-047A N’Snflud')uﬁ’lmﬁ?m Wire EDM / Produce parts with Wire EDM machine.

iaviivilsdaiuses / Certificate Number : OSCN-1/11-1111
1avilvasyanaiildiun133uses / dentification Number : OCCN-1-1/1-1
1aviinAnsFusas / Accredited Assessment Center Number : CB-0098-A
Ingraumaiiagdn / Dusit Technical College

Wl3  Fuil / Issued on 10 un31AY 2566 / 10 January, 2023
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—— FanwndangE—-—
FaruaemsanUuaurdiindin
Director General
Thailand Professional Qualification Institute

QR CODE

(aitisAoTuTs / Certificate Number
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Thailand Professional Qualification Institute
(Public Organization)

N9FaTUTRIENTIAULAUUAYUNITIN9Y
Certificate of Additional Competency

Wiouansin
This is to certify that
a v s
UIBUITANTAIN WIDUNAIUN
Mr. Prasittiphap Prompattana
Wudliaussouzaduayunsinnu
A ...(szyPesussauatiuayuNISIINY Mulne)....
has shown additional competency for
..(3¥YVRANTINULALUAYUN TN N118INQY)...

LAV ...... (j!as:ﬁ'un'lm‘lmﬁ'lﬁ)....
a o v o
Level ....... (FDILAUNDINOBONIN)..
SO
Completed on ......ccceeeueene
TS 0 AUR
Issued oN ....ccoeeeuecrens
asde
——— Fomwlny —
B T T LT s v ee—

#dwawmaaniunadiividn
Director General
Thailand Professional Qualification Institute

QR CODE

\aviwiiiBoTuT0s / Certificate Number
v
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Top Management,
Novel & Original

Experienced Specialists and
Senior Management

Professionally qualified,
and mid-management

Professionally qualified,
and junior-management

Supervisors, foremen, superintendents
academically qualified workers

Specialized Skilled personnel/worker

Skilled personnel/worker

Basic-Skilled personnel/worker
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1. ANTIOUSAUUAYUNIINGIUATUAING
(Digital Literacy)

2. aussnuraduayunIudIunsld e
Commerce
(E-Commerce Literacy)

3. aussauzatuayumMsieunslasiuuas
muqumsamﬁa (Health Literacy)

4. aussnu:aﬁuauumsv‘i'la'luﬁ'u?iﬂaaﬂﬁ'ﬂua:
Usznganassnu (Eco and Safe Driving)

5. aNsInUTANUAYUAIINUAIUNITUIINSTY
#@18n13Wan (The Industrial Manufacturing
and Management Competency Standard)

6. aduayunIuiuAadmiuiiTunis
wazyAaInsn1nsg (Digital Government)

7. aussauzatuayunsinaudunisly
nwe189nge (English Proficiency : EP)

doya o Fuil 12 w.n. 66

ArwmLnsndunstEnwdinne

FRELE-TH
based on the CEFR
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E-Training
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International Collaboration

Irrgharmeeniied by 6 %A Ol o ﬂ
Eooperation g | L momimn HUMAN RFSOURCESDEVEI.OPMEI\ITSERVICEOFKOREA

NP @I0M \"’ MA

JAPAN MANAGEMENT ASSOCIATION
Institute of Information & Communications U N | I I G RAT I O N

Technology Planning & Evaluation
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Qualifications
Framework




Professional Qualification System

National Strategy /

National Economic and
Social Plan/MRA

Occupational
Stakeholder engagement » standard
development

National Strategy: Development and capacity
building of human resources

Curriculum/Program
® Learning plan

Standard consultation el * Teaching plan/module
with Stakeholders * Training plan

® Assessment plan Demand-driven,

competent
workforce

® On-the-job training

plan

Accreditation of assessment Company for in Training

centers house training providers
Informal Learning

> Training package

A

C : > Module training I
ompetency - \ — |
|

|

I

assessment

¥/ RPL/Learning credit transfer ‘

Professional qualifications = education qualifications I

Not yet competent
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Human Resources
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N5UAUNISANES19855AVBIUNLTBUUN Korea Creative Content
Agency (KOCCA)
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9

DIRECTOR

Ialidenauiiu daiauauwuzivadivuamislunisdaaFaloeg
| Usznauendn Jusznaums wazuitenudinedesuaziu CAMERA
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AU ITINEAFINNTTUTUING Usznauluaie 3 @191 laun 61919naunssunIneuns avnalulaguasnas
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1. ﬁ']“U’]Qﬂﬁ']‘Wﬂ'i'i&lﬂ']WElUﬂﬁ @ K4

1.1 aﬂ%wﬁﬂiaaﬁmmw (Camera Runner)

1.2 90N A18AINEUAS (Camera Operator)

1.3 @18WHANUAN (Director of Photography)

1.4 91WNHYILY A NELARLAY (Assistant Steadicam Operator)

1.5 91WNYNAINEANALAN (Steadicam Operator)

1.6 aﬁ%wﬁsﬁaﬂﬁdwmwmﬁ’] (Assistant Underwater Camera Operator)

1.7 923n90 WA (Underwater Camera Operators)

1.8 91N unAANINAIa (Data Wrangler)

1.9 913ng9b (Electrician Runner)

1.10 @1yngnaas (Gaffer)

1.11 m%w%wmuqmm%qﬁﬂw (Generator Runner)
1.12 913WY19n3U (Grip Runner)

1.13 97%WY193n (Rig Runner)

1.14 138 Y 190uiiniEes (Cable Man)
1.15 813n¥1euiiniEdes (Sound Recordist)




UINTFIUDITN NABIVBINUATLENWABULNUA

mmwwwammwnsﬁu Na U d1UaUtNgy (Animation) d@1wtny (Game)

AN
ATAUARN 13 D1TW AMATIVIUN 22 ARA LAl 2. @1vunu (Game)

5 2.1 dneanuuufausiny (@519a55AnN 2 46)
1. @197 ULUYYU (Animation) Taaa 3 07)

2.2 Uneasnuufalzing

1.1 un Concept/Visual Artist 2.3 Pneanuuufalzing (LuaAnLna)

1.2 Undasaaluwea 3 46 (3D Modeler)

2.4 dnpaniuuAadzing LﬂEﬁ)

1.3 Unuatuaas 3 346 (3D Animator)

1.4 1in Compositor 3 {i# (3D Compositor)

(

3

2.5 thesnuuudalzny (A pdeuln)
2.6 UnaanuuuAadzinyd (nalaLna)
2.7 tneanwuudatzny ({ivdufad)

2.8 UN2RNLUULNY
2.9 UnNaIulUSLASULNL
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Desktop Review

Job Role Key Information

Scriptwriter/Writer

Media

Film and Video

Content Production and
Management

Mass Communication
(Including Radio and TV
Broadcasting)

Nitec, Certificate in Office
Skills, NTC Grade 2 or
equivalent

Monthly Salary

@ @sthto7sth $3,200.00 - $5,285.00
percentile)*

* The salary information is aggregated from public and private

{:? Add to Favourite D Add to Compare sources and provides a reference guide based on information
current as of 2016.

Source: MySKILLSFuture (2023). A Singapore Government Agency Website




(.o] Job Role Description

000 0 0 0 0O PODPOCPODOND

Preparing required documents to obtain legal clearance for production

mmmm  ndia

The Scriptwriter/Writer creates blueprints and details of the script based on concepts or
ideas. He/She develops story elements to translate the creative vision into stories for
production, with a deep understanding of the storyline and target audience. He/She
works closely with the production teams to review and revise the script to fit potential
audience appeal. He/She reviews the work to ensure it meets required editorial
standards. He/She also ensures regulatory requirements are adhered to, and the local
needs of the primary audience met.

He/She is expected to work under pressure to manage edits within a short time frame.
He/She understands how productions affect audiences and is familiar with current
screenplay formats. He/She should be familiar with script-writing guidelines and
techniques to be able to develop a full-length script within required deadlines.

He/She should also have a basic understanding on how to translate scripts to various
visual media. He/She should possess strong grammar and writing capability. He/She
should be creative, patient and motivated at work.

Tasks

Approve relevant copyright clearance fees and ensure it is accounted for in the budget for script development.
Conduct primary research to understand the characters and other story elements.

Create blueprints for script based on research and creative vision of production teams.

Discuss content details with technical teams to ensure that it meets desired standards.

Ensure there are no legal and copyright issues that could occur with the production of script.

Guide teams to conduct research on the subject matter based on the creative brief and storyline provided.
Identify sources for the researcher to assist the scriptwriting process.

Prepare required documents to obtain legal clearance for production.

Present the narratives and provide inputs on the visual and production requirements for consideration.
Produce original ideas for consideration based on the understanding of the audience.

Propose options to modify script to aveoid any copyright or legal issues.

Revise the blueprints based on inputs from production teams.

Revise written materials based on editorial and personal standards to meet expectations of production teams.

Write the narrative script describing in detail the plot, characters, environment, moods and dialogues.
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OS describe what
individuals need
to do, know and
understand in
order to carry out
a particular job
role or function

OS are
performance
standards that
individuals must
achieve when
carrying out
functions in the
workplace,
together with
specifications of
the underpinning

knowledge and
understanding
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Introduction

Qualifications Pack-Script-writer

SECTOR: MEDIA AND ENTERTAINMENT
SUB-SECTOR: Film, Television, Animation, Gaming, Advertising

OCCUPATION: Script-writer
REFERENCE ID: MES/ Q 3002
ALIGNED TO: NCO-2004/2451.70

Script-writer in the Media & Entertainment Industry is also known as a Screen-
writer / Story-writer

Brief Job Description: Individuals at this job need to write full length scripts that
are production-ready. Note: In the Indian film industry, the script is often
constructed as a sum of 3 elements: Story, Screenplay and Dialogue and 3
different individuals usually write these. However, ideally the entire script
should be written by 1 writer (or at least the screenplay and dialogue)

Personal Attributes: This job requires the individual to be a storyteller with a
developed sense of dramaturgy including the ability to conceptualise the plot,
structure it into a narrative with multi-dimensional, empathetic and credible
characters. The individual must be well-versed with script-writing elements,
principles, norms, guidelines and techniques to be able to develop a full-length
script that is production ready. A sense of the Indian story-telling ethos is
desirable.

Media & Entertainmen Skis Counct

Qualifications Pack Code

Job Role
Credits(NSQF)

Sector

Job Details

Sub-sector

Occupation

Job Role

“\e N'S-D-C
L) . O e —
— National
Qualifications Pack For Script-writer Skill Development
Corporation

MES/ Q 3002

Script-writer
This job role is applicable in both national and international scenarios

TBD

Media and
Entertainment

Drafted on 13/10/14

Film, Television,
Animation, Gaming,
Advertising

Last reviewed on

29/10/14

Screen/Script writing Next review date 12/10/16

Script-writer

Role Description

Write full-length scripts for productions

NSQF level

Minimum Educational Qualifications
Maximum Educational Qualifications

6

High school (with language proficiency)
Graduation/ Post graduation (preferably in literature)

Training

(Suggested but not mandatory)

Script-writing/Creative-writing
(While formal training helps, it is not essential as it is possible
to learn the craft of scriptwriting on one’s own)

Experience

5+ Years of work experience

Applicable National Occupational

Compulsory:
1. MES / N 3002 (Develop a full length script)

Standards (NOS) 2. MES / N 3004 (Maintain workplace health and safety)
Optional: N.A.
Performance Criteria As described in the relevant OS units

Source: NSDC : National Skill Development Corporation. Media & Entertainment Skills Council
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Keywords /Terms Description & N 5 . D . C

2 Budget Budget is an estimate of the total cost of production that may include a ‘ Na'tional
k=) break-up of cost components J) Qualifications Pack For Script-writer Skill Development
= Continuity Continuity represents the seamless transition from one shot to another A i C t

= Madka & Entertainmen Skl Councl Orpora IOn
bl Copyright Laws A legal framework linked to intellectual property and the rights given to

8 creators of original products/ concepts - - —

Screenplay Screenplay is the script coupled with key characteristics of the scene and h(:.‘lprI to anyone SearChlng on a database to Verlf\/ that this is the
directions for acting - .

Script Script is a structured narrative of a story appropnate OS they are IOOkIng for'

Sector Sector is a conglomeration of different business operations having similar Scope Scope is the set of statements Specifving the range of variables that an
businesses and interests. It may also be defined as a distinct subset of the . . . . .
economy whose components share similar characteristics and interests. individual may have to deal with in carrying out the function which have

Sub-sector Sub—secto.r |'.5 derlve.d from a fur.ther breakdown based on the a Critical impact on the qualltv Of performance reqUirEd.
characteristics and interests of its components.

Target Audience Group of people at whom content/ adverting is aimed. A target audience Knowledge and Knowledge and Understanding are statements which together specify the
is typically defined by age, gender, economic classification, geography . . . . i i -
and any other relevant parameters (e.g. Females, aged 25-40, average Understanding technical, generic, professional and organizational specific knowledge
monthly household income INR 25,000-50,000, from Hindi speaking L . A
states in North India) that an individual needs in order to perform to the required standard.

Vertical Vertical may exist within a sub-sector representing different domain . . . - . - . .
arcas or the client industries served by the industry. Organizational Context | Organizational Context includes the way the organization is structured

Occupation gjcncct:):rt‘;oi: i:naiiedtuzysb roles, which perform similar/related set of and hOW It operates, including the extent Of operative knOWlEdgE

Function Function is an activity necessary for achieving the key purpose of the managers have of their relevant areas of responSibilit\/.
sector, occupation, or area of work, which can be carried out by a person - - N — -
or a group of persons. Functions are identified through functional Technical Knowledge Technical Knowledge is the specific knowledge needed to accomplish
analysis and form the basis of OS. frs . P

Sub-functions Sub-functions are sub-activities essential to fulfill the achieving the SpEleIC deSIgnated responSIbllltles'
objectives of the function. : : Core Skills/Generic Core Skills or Generic Skills are a group of skills that are key to learning

Job role Job role defines a unique set of functions that together form a unique . i i . . . .
employment opportunity in an organization. Skills and working in today's world. These skills are typically needed in any

Occupational Standards | OS specify the standards of performance an individual must achieve . .

(0S) when carrying out a function in the workplace, together with the Work enVIronment- |n the conteXt Of the OS: these IndUde
knowledge and understanding they need to meet that standard H H H H H
consistently. Occupational Standards are applicable both in the Indian communication related Skl"S that aré app“cable to most JOb rOIES'
and global contexts. Keywords /Terms Description

Performance Criteria Performance Criteria are statements that together specify the standard
of performance required when carrying out a task N . | 0 . | S d d

National Occupational NOS are Occupational Standards which apply uniquely in the Indian 7] ationa Ccupatlona tanaar (S)

Standards (NOS) context. E . .

Qualifications Pack Qualifications Pack Code is a unique reference code that identifies a > QP Qual|f|cat|0ns PaCk

Code qualifications pack. :

Qualifications Pack(QP) | Qualifications Pack comprises the set of OS, together with the 0 NSQF National Skill Qualiﬁcations Framework
educational, training and other criteria required to perform a job role. A -

Qualifications Pack is assigned a unigue gualification pack code. 9] NVEQF National Vocational Education Qualifications Framework

Unit Code Unit Code is a unique identifier for an Occupational Standard, which is <
denoted by an ‘N’. : H H

Unit Title Unit Title gives a clear overall statement about what the incumbent 3 NVO'F Natlonal Vocatlonal Quallflcatlons Framework
should be able to do.

Description Description gives a short summary of the unit content. This would be




Singapore K&

A / World of Work > Learn About Job Roles > Job Roles Detail

Job Role Key Information

Junior Scriptwriter/Junior Writer (2] e e
Media -- ':; =7 o e (B sub-industry Film and Video

% Track Content Production and
Management

Mass Communication
[ Feldsofstudy  (including Radio and TV
Broadcasting)

Nitec, Certificate in Office
[Z] qualification Skills, NTC Grade 2 or
equivalent

® @sthtoTsth $3,007.00 - $3,353.00

* The salary information is aggregated from public and private

* Add to Favourite D Add to Compare sources and provides a reference guide based on information
@ current as of 2016.

Source: MySKILLSFuture (2023). A Singapore Government Agency Website



.+ ] Job Role Description

The Junior Scriptwriter, who is also known as Junior Writer supports script development
processes by developing ideas. He/She identifies relevant sources for research, and
collates and assesses information from various sources. He/She verifies sources of
information based on industry requirements, and presents findings to decision makers
for development of programme ideas.

He/She assists the scriptwriter with the development of scripts and checks on the
accuracy of final written materials. He/She also checks for any conflicts with legal,
compliance and copyright requirements.

He/She works in an unstructured work environment with an irregular job scope and
working hours, and is comfortable in working across all production genres.

He/She has effective fact checking and concise writing capability. He/She should be able
to conceptualise ideas and possess an understanding of the pre-production and
production processes. He/She should be effective in managing relationships with
multiple stakeholders.

Detailing elements in storyline for presentation to key stakeholders

" Tasks —

@ Apply changes to the script as per suggested modifications.

® Assess research sources for inclusion in each programme according to genre and format. S i n g apo re
@ Assist in creating drafts of script to support the development of story elements.
® Assist in detailing the key elements in storyline for presentation to key stakeholders. ok
@ Assist in the preparation of documents to obtain legal clearance for production. (
@ Carry out additional research for future development of the storyline.

® Check information written in script for accuracy.

® Check written materials to identify potential legal, compliance and copyright issues.

® Conduct primary and secondary research to support the development of story angles.

@ Determine potential fees for copyright clearances and legal issues.

@ ldentify research sources to search for information.

@ Make edits to scripts based on instructions from production teams.

@ Select suitable research sources within time and cost limits.



The Standards within the Production suite are grouped together because there are many similarities in the functions required in the production of film and
television content. Moreover, the different areas of production all follow the same stages from outset to promotion of the final product. These stages are as follows:

L 7
(NG

Pre- Post

production Production Production U’

Development

Delivery

' United Kingdom :‘;

Each of these core areas, across all varying production sectors, can then be broken down into the following activities:

e
ideas and
brain

Generate
i o

Contract Pre-

cast, crew .
production

velopment
and suppliers

Establish

Supervise the

an
equipment

po st - Ensure
duction e
pro
/ Delivery

Control = Promote the
produciton Production e ——

expenditure product

Ensure the
schedule is
completed

Source: Creative Skillset Production (Film

. Approved January 2013

Ensure the

producti
deliverad
correctly



U n Ited KI n g d om | | P15  Organise pre-production activities on a film or television production

PRODUCTION
Core Standards by Area of Competence P16 Co-ordinate production resources - kit and equipment

P17  Control production materials, equipment and supplies
P18  Co-ordinate activities to support production personnel

Under each of these areas is a selection of relevant Standards: P19 Co-ordinate production paperwork
P20  Identify and recommend contributors and audience for a television production
DEVELOPMENT P21 Identify and select supporting artists for a film or television drama production

P22  Brief contributors during shooting of a television production

P Generate ideas for a film or television production P23 Co-ordinate logistics for cast and crew at unit base

P2 Segure contel,'nt for ? film or teh‘e*{lsmn prodqctlon P24 Control the shooting set on a film or television production

P3 Deliver a script for film or television production P25 Assist the management of a set

P4 Contribute to the drafting of scripts, cues, links or written content in television production  pg  proguce a location shoot for a television programme

P5 Secure financial resources for the film or television production P27 Assist documentary productions

P6 Identify and negotiate copyright issues P28 Manage the changes to the schedule on a film or television production

P7 Clear copyright materials P29 Monitor and control the progress of the film or television production

P8 Ensure compliance with regulations and codes of practice P30  Assist gallery operations and the production of multi-source recorded productions
P9 Assess the viability of the project in conjunction with distributors and sales agents P31 Assist live multi-source television productions

P32  Control production expenditure

POST-PRODUCTION

PRE - PRODUCTION P33 Supervise the post-production process

GW1 Develop budgets in the creative industries P34 Assistthe post-production process

P10 Research ideas for a film or television production and present findings P35 Supervise the edit of a television production

P11 Obtain archive material for production

P12  Plan and schedule the film or television production DELIVERY

P13  Control the overall planning of the production P36  Provide release material for the delivery of the production

P14  Select crew and suppliers to meet production requirements P37 Deliver a film or television production upon completion



Sectoral Use

S L7
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These Standards cover all areas of film and television production. However, some are more specific to feature film and television drama. Equally, others are more
focused upon areas of factual or light entertainment. Some are used by both sectors. To that end, the Standards can be categorized into these key areas, which
clearly illustrate which are specific to those using them.

Area of
Production

Relevant Standards

Apply to both
Film and
Television

DEVELOPMENT

P1 Generate ideas for a film or television production

P2 Secure content for a film or television production

2 Deliver a script for film or television production

25 Secure financial resources for the film or television production
P6 Identify and negotiate copyright issues

P7 Clear copyright materials

P8 Ensure compliance with regulations and codes of practice

GW1 Develop budgets in the creative industries

P10 Research ideas for a film or television production and present findings
P11 Obtain archive material for production

P12 Plan and schedule the film or television production

P13 Control the overall planning of the production

P14 Select crew and suppliers to meet production requirements

P15 Organise pre-production activities on a film or television production
P16 Co-ordinate production resources — kit and equipment

P17 Control production materials, equipment and supplies

P18 Co-ordinate activities to support production personnel

P19 Co-ordinate production paperwork

P23 Co-ordinate logistics for cast and crew at unit base

P24 Control the shooting set on a film or television production

P25 Assist the management of a set

P27 Assist documentary productions

P28 Manage the changes to the schedule on a film or television production
P29 Monitor and control the progress of the film or television production
P32 Control production expenditure

P33 Supervise the post-production process

P34 Assist the post-production process
P36 Provide release material for the delivery of the production
P37 Deliver a film or television production upon completion

Filmand
Television
Drama
Specific

Factual and
Light
Entertainment
Specific

P4 Contribute to the drafting of scripts, cues, links or written content in television production
P20 Identify and recommend contributors and audience for a television production

P22 Brief contributors during shooting of a television production

P26 Produce alocation shoot for a television programme

P30 Assist gallery operations and the production of multi-source recorded productions

P31 Assist live mulfi-source television productions

P35 Supervise the edit of a television production




P1 Generate ideas for a film or television production

This Standard involves originating,
developing and presenting ideas,
drawing on your knowledge,
experience and understanding of
industry requirements.

It is about initiating ideas, developing
existing ones by suggesting
improvements and understanding
how viable ideas are realised within
different media and formats. You may
work alone or in collaboration with
others.

You will need to demonstrate
knowledge of the marketplace,
current and future trends and how
your idea works within those
parameters. You will also need to
consider any legal, ethical and moral
considerations where necessary.

This Standard is about knowing how
to package the idea and present it to
potential investors.

You will also need to be sure that the
idea represents your/the production
company’'s own brand and that of

What you must be able to do

P1 research and analyse data and information to
develop ideas that have the potential and substance
to meet production and market requirements

P2 suggest ideas, and where necessary improvements,
for a particular production including its format, style,
budget and potential audience

P3 wverify, if necessary, that this is an original idea,
outlining differences to any similar productions

P4 write outline proposals and detailed treatments
clearly and persuasively

P5 create taster materials where necessary or required

P86 adapt treatments to meet differing schedule and
budget requirements

P7 confirm that there are minimum risk factors to the
project and the production company

P8 confirm that all regulations and codes of practice
have been adhered to

P9 suggest named cast and crew who you consider as
suitable for the production

P10 pitch ideas effectively to producers, funders and
commissioning editors to secure funding investment
and distribution

P11 determine how optimum multi-platform production
and distribution plans can be developed in parallel to
the proposed idea

P12 manage the development process by encouraging

What you need to know

K1 sources of ideas and how to access them

K2 current trends and developments, as well as the
changing needs of the industry

K3 different genres and what is expected in each

one

K4 all aspects of production, from development to
delivery

K5 the creative and budgetary requirements of
investors

K6 how the budget, technical and logistical factors
will impact upon the original idea and schedule

K7 how to check that your idea is original and does
not contradict filming regulations or policies

K8 how to create effective taster materials where
necessary

K9 the impact that production requirements,
editorial policy and the potential audience will
have on the success of the idea

K10 the regulatory framework for broadcasting or
film production, and the codes of practice which
apply

K11 the key legal and ethical considerations which
affect the use of information in productions

K12 how to minimise factors of risk to the project and
the production company

K13 how to out-source development know-how and

potential investors. You will need to
be committed to the idea and ensure
that this is evident in your
development of the proposal.

constructive discussion and negotiation with relevant
people

market awareness to more experienced third
parties

K14 the value and benefit of working with sales
agents and distributors

K15 how potential distribution and optimum multi
platform plans will work for the proposed idea

K16 how to create the most effective package an
pitch this to potential investors

K17 how to work with others in an encouraging and
constructive manner through the development
process

United Kingdom m
NS




P2 Secure content for a film or television production
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This Standard involves securing the
ideas or content for film and television
production, drawing on your knowledge,
experience and understanding of
industry requirements.

You will need to know how to obtain
content and ensure the production
company owns the necessary legal
rights.

You will need to know how to liaise and
negotiate terms with literary agents and
lawyers and when the most appropriate
opportunity to do so is.

Often, you will have to progress with
discretion if other companies are also
interested in the idea or content.

What you must be able to do

P1

P2

P3

P4

PS5

P6

P7

P8

identify who owns the rights to the idea or content, in
a discrete and timely manner when necessary
negotiate with relevant parties to confirm that the
production company is able to secure necessary
legal rights to the content

secure the underlying rights of the idea or content for
the production company

verify that all paperwork relating to legal rights is
correct and stored safely

confirm that expenditure is within the allocated
development budget for optioning and securing
rights

identify and check any copyright implications, as well
as potential regulatory or legal problems

confirm that any legal and ethical constraints have
been considered

confirm that there are minimum risk factors to the
project and the production company

What you need to know

K1

K2

K3

K4

K5

K6

K7

K8

K9

how to identify who owns the rights to the idea
or content

how to obtain options and underlying legal rights
to content

how to check legal documents are correct and
safely stored

how to liaise and develop relationships with
literary agents

how to work with lawyers to negotiate the best
deal for the production company

all aspects of production, from development to
delivery

any legal and ethical considerations which could
affect the use of the chosen content in
productions

how to minimise factors of risk and vulnerability
to the project and the production company

the budget available for purchasing options and
legal advice




P3 Deliver a script for film or television production
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This Standard involves ensuring that
commissioned scripts are of the required
standard, and that they conform to the
agreed brief. It is about advising on all
script related matters associated with the
production, and managing the relationship
between the writer and the production.

It is also about delivering an authentic and
quality script or adaptation which has
been created in collaboration with all
relevant parties

You need to be mindful that the creative
process is, by its nature, not tangible. You
therefore have to manage a range of
creative relationships in a flexible and
collaborative manner in order to create a
well-formed script.

What you must be able to do

P1

P2

P3

P4
P5

P6

P7

P8

P9

provide writers with sufficient information to enable
the brief to be met in the agreed style, content, form
and any other special considerations

generate creative ideas and story ideas relevant to
the production brief

ensure that the treatment of established characters
and continuity within the story line is consistent
undertake any necessary re-writing as instructed
revise drafts quickly and accurately, ensuring that all
deadlines are met

inform script writers of the financial implications of
editorial decisions

refer to senior management to resolve doubts or
competing views that may arise in relation to the
script

co-ordinate and communicate all script changes to
those concerned

verify that all scripts are prepared in the appropriate
format

P10 confirm that all reasonable action has been taken to

avoid copyright infringement, libel or defamation and
negative checks have been carried out

What you need to know

K1

K2

K3

K4

K5

K6

K7

K8

K9

K10

the budget limitations for development of the
script

the financial consequences of editorial decisions
the legal implications of the production process,
including copyright law and agreements with the
industry guilds

how a script should be structured and presented
how to work creatively with the writer on plot
and characterisation in their scripts

how to assist writers to turn good ideas into
creative writing for film and television

how to work sensitively with writers to nurture
their script writing abilities

how to balance the needs of the production with
those of the script writers

how to ensure that the writer achieves the
correct tone and content for characters and
location in the script

how to manage the development process to
deliver a quality script on time and on budget




P4 Contribute to the drafting of scripts, cues, links or written content in television production

This Standard involves writing scripts,
cues of links for a television production
or briefing other writers, so that they can
deliver what is needed.

It is about writing drafts, checking the
final written material for accuracy and
suitability for its purpose, and suggesting
amendments and alterations in a helpful
and constructive way.

It is also about ensuring that the tone
and style of the writing is appropriate for
the production.

What you must be able to do

P1

P2

P3

P4

P5

P6
P7
P8

P9

P10

P11

P12

produce a brief which accurately and clearly reflects
your research findings and follows the agreed
treatment for broadcast or online publication

check that the brief contains only essential details
and sources of further advice and information

offer your information and advice constructively with
enough time to allow the item to be written within the
agreed deadlines

make any relevant pictures, tapes, graphics or audio
visual elements readily available to the writer
suggest realistic alternatives if there are
disagreements about the creative treatment or
content of the written material

confirm any changes with decision-makers

verify that written contributions are factually accurate
write contributions in a style and length appropriate
to the agreed treatment of the programme, voice-
over, link or cue

make suggestions for corrections, amendments and
improvements clearly and constructively

complete your work within agreed timescales, and
within any budget limits

check the content against the research findings,
agreed treatment, intended use and production style
and format

verify that the writing content and audio visual

What you need to know

K1

K2
K3

K4

K5

K6

K7
K8

K9

K10

K11
K12

how to produce an agreed brief, script or
treatment

how to usefully assist writers

what supporting textual, audio and visual
material will be relevant to the writer

how textual, audio and visual elements can be
used

the common potential legal and ethical issues
that can arise in the written form, and how to
develop content or scripts to avoid those
problems

the timescales, budgets and editorial
requirements for drafting content

to whom to refer potentially sensitive material
the appropriate writing styles for different types
of programmes

how to write for social media networks retaining
the appropriate production style

how to create appropriate briefs for different
length duration

how to check scripts and content for accuracy
how to work collaboratively and suggest
improvements or alternatives to existing content

United Kingdom
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Functional Analysis

Functional Map -
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